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Throughout the paper the author has maintained a consistent connection to the proposed thesis. She has managed to 

answer the questions that are asked in the beginning of the paper in a good way. The conclutions and recommendations 

reflect quite well the problem posed in the introduction. However the language is in need of a review. The literature study is 

a little rough, and it is hard to understand what are the author's thought and what is derived from the literature. There are 

references missing at several places in the text and for the figures as well. It is a good start for further work for the study 

group in question and for more in-depth research.


