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Presented Master´s Thesis focuses on current issues of succession planning from the present´s labour market perspective. 
The key purpose and objectives of the work are formulated clearly and intelligibly.  An author analyses current 
employment trends and then she wants to find out if the specific software can provide added value in the process of 
succession planning. The theoretical part of the work is logically structured, sophisticated and information-rich unit. The 
author´s adequate orientation in the chosen topic and her effective work with existing knowledge is evident there. In order 
to achieve the objectives set the author carries out the own research in the empirical part of thesis.  The empirical part is 
based on combination of desk and field research. Both parts of research activities are relevant to the topic as well as the 
used research´s techniques.  Overall, the Master’s Thesis can be evaluated as a very high-quality work, that is fully usable in 
a practice.  I recommend this work to the defence.

 E V A L U A T I O N  O F  T H E  M A S T E R´S  T H E S I S

The major objective is to find out whether and in how far IT supported succession planning on the example of the 
SuccessFactors Business Execution Suite can mitigate existing labor market related risks and insufficiencies of 
conventional succession planning.

The Relevance of IT Supported Succession Planning in the Current Labor Market. Illustrated on the SuccessFactors 
Business Execution Suite in Cooperation with TTS GmbH.
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