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 Criterion Mark  

(1-4) 

 

1 Overall objective achievement 1 

2 Logical structure   1 

3 Using of literature, citations 1 

4 Adequacy of methods used 1 

5 Depth of analysis 1 

6 Self-reliance of  author 1 

7 Formal requirements: text, graphs, tables 1 

8 Language and stylistics  1 

 

Comments and Questions: 

The thesis is devoted to current issues in HRM. The author summarizes current knowledge 

and suggests what policies and procedures can improve management of diversity in business 

practice. 

During the defense she may consider the following questions: 

- How corporate culture, resp. national culture affects business strategy in diversity 

management, 

- How can the non-financial reporting track record of the company in diversity management. 
 

 

Conclusion: Master Thesis is recommended for the defense 

 

Suggested Grade: excellent 
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