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The diploma thesis is logically organised and the goals have been clearly defined in an appropriate manner. Theoretical part of 

the thesis is based on relevant literature and the student demonstrated ability to choose a combination of methods which 

allows  not only to look at the employer attractiveness from different points of view but also to verify obtained data. The 

qualitative approach - questionnaire with open questions was primarily aimed to map the perceptions of students, while 

Average Monthly Searches were used as the more "objective" way to measure employer attractiveness. Then correlation 

analysis was used to find significant relations and finally data from the  Graduate barometer were  used for comparison. I 

appreciate a student´s meticulous approach to analysis and her effort and autonomy as well.  Conclusions drawn from the data 

analysis are used to formulate recommendations for employers . The results have practical relevance but the title "Manual to 

get the right talent" is far too ambitious.  Questions for the defence of the thesis: What employers are attractive for you and 

why? Is the company performance important for you? What would you do differently if you had to conduct the research again?

 E V A L U A T I O N  O F  T H E  M A S T E R´S  T H E S I S

to analyse factors influencing employer attractiveness with high focus on company performance 


