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This work has been very well laid out and executed . It serves to inform the reader, who may have little or no knowledge of the 

internal communications situation in firms. As someone who teaches HR management and allied topics, I draw inspiration 

from the material contained therein and it leads me in research directions when assembling my own lecture materials. 

Therefore I have had no hesitation in recommending this work for the highest possible mark.

 E V A L U A T I O N  O F  T H E  M A S T E R´S  T H E S I S

To examine and analyse the situation regarding internal communications between labour and management in a given 

company. The work looks at the strong points and makes recommendations as to how to eliminate or reduce at least, the weak 

parts of internal communcation in the firm.


