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Konkrétni pripominky a dotazy k praci:

Topic of the Czech-Scottish Cultural Standards at Work Environment is very relevant given the current
frequent contacts between these two cultures.

The thesis is based on profound analysis of relevant literature related to cultural studies. In-depth
description of Scottish culture derived from history, geography, religion, key values and traditions gives
solid and complex background. The work also describes the labor market in the context of the legal,
educational and social systems to provide base for the cultural standards in the work environment
investigation.

The group of respondents is relevant for the research.

Derived cultural standards are thoroughly compared to theoretical backgrounds based on historical roots
of Scots as well as with the logical link of cultural dimensions of Geert Hofstede and Fons Trompenaars.

The thesis should be seen as valuable contribution to cross-cultural knowledge as the Czech-Scottish
Cultural Standards have never been analyzed before. Finally, the work brings also suggestions for
successful cross-cultural interaction of Czechs with Scottish culture.

Questions:

1. Based on your identified cultural standards, where do you see potentially the most sensitive areas of
clash between Czech and Scottish culture — at work or at private life?

2. What would you suggest to do at Faculty of International Relations to improve cultural competencies of
its students and employees?
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