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The thesis is interesting and thoroughly developed. The student demonstrated very good understanding of and interest in the 

topic. However the analysis is based on relatively small sample of respondents and the study is more descriptive than 

analytical. Additional questions:

Do you believe that the situation regarding HR practices in micro and small companies would improve in the Czech Republic 

today? Would your answers vary based on the size and the character of business of the company?

 E V A L U A T I O N  O F  T H E  M A S T E R S´ T H E S I S

This thesis analyses human resource management (HRM) practices in small and micro enterprises in the Czech Republic with 

the goal of developing recommendations for improvement of their HRM practices.


