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PRILOHY

Priloha 1 Oblast podnikani Deutsche Béorse AG neboli Deutsche Borse Group

Trading » Clearing > Settlement » Custody

Cash/Derivatives market Clearing Post-trading

= Pre-IPO market = Verlfication of trade- = Dellvery of securities (In = Custody of securities

= Listing related information exchange for payment) Liquidity management

= Connectivity to internatio- = Central counterparty = Financing services = Related services, e.g. tax,
nal trading participants = Risk management = Collateral management = corporate actions

= Operation of open electro-
nic order books

Market data and technology-based services

Data feeds, market data, news services, reference data, reporting services, indices, external IT services,
trading Infrastructure

Information technology

Internal IT services, software development, connectivity services

Ventures

Matching and networking services for growth companies and Investors, corporate venture capital financing for fintechs,
support services for innovative businesses, especially in the fintech area

Zdroj: Chyba! Nenalezen zdroj odkazii.
Priloha 2 Postup persondlni oddéleni pii odchodu zaméstnance za spoleénosti

e zkontroluje obsah rezigna¢niho dopisu a potvrdi jeho platnou formu,

e informuje pfimého nadfizeného a generalni manazery,

¢ informuje mzdové odd¢€leni o ukonceni pracovniho poméru,

e usporada exit interview se zamé&stnancem, ktery odchazi,

e pfipravi formuldf pro exit interview,

e postara se o odstranéni G€tu zaméstnance ze systému,

e zkontroluje ndrok na dovolenou za kalendafni rok a podle toho informuje
zameéstnance,

e zkontroluje vSechny odpocty, které je tfeba provést v poslednim mzdovém uctu
zameéstnance,

e pozéada zaméstnance, aby si vybral svou zbyvajici dovolenou pfedtim, nez opusti
spole¢nost (pokud je to mozné),

e domluvi se se zaméstnancem na predani dokumenti, které mohou byt zaméstnanci
poskytnuty az po obdrzeni jeho posledni mzdy. Jednd se o zapoctovy list neboli

potvrzeni o zaméstnani — ¢lanek 313 zékon €. 262/2006 Sb, potvrzeni o zdanitelnych



pfijmech, potvrzeni o starobnim pojisténi, tj. evidencni list dichodového pojisteéni,

dokumenty souvisejici pouze se spolecnosti napft. stravovaci listky a

pozada zaméstnance o vraceni nalezitosti napt. o bezpecnostni pritkaz k piistupu do

budovy, parkovaci kartu, pracovni telefon, evropsky prukaz zdravotniho pojisténi

atd.

Zdroj: interni zdroj spolecnosti, zpracovani vlastni

Priloha 3 Pocty zaméstnancii ve spolecnosti DBS

Celkové pocty zaméstnanct slouzily k vypocitani

miry fluktuace za jednotlivé roky

Total |01.2010(02.2010|03.2010(04.2010(05.2010(06.2010|07.2010|0&.2010(09.2010(10.2010(11.2010|12.2010
o 113 1ls 118 119 120 123 123 124 128 125 130 133
Total (01.2011|02.2011)03.2011(04.2011|05.2011|046.2011)07.2011(08.2011(09.2011|10.2011)11.2011(12.2011
= 139 147 154 140 163 173 176 183 194 200 209 211
Total (01.2012(02.2012|03.2012|04.2012|05.2012|06.2012|07.2012|08.2012(09.2012(10.2012(11.2012|12.2012
0 220 228 235 242 245 249 253 257 280 264 270 271
Total (01.2013|02.2013|03.2013|04.2013|05.2013)|06.2013|07.2013|08.2013(09.2013|10.2013|11.2013|12.2013
L 276 278 278 282 283 285 285 285 287 288 290 294
Total [01.2014(02.2014|03.2014|04.2014|05.2014|06.2014(07.2014|08.2014|059.2014)|10.2014|11.2014|12.2014
EX3 294 293 294 293 292 230 291 292 292 294 2948 293
Total [(01.2015|02.2015|03.2015|04.2015(05.2015(06.2015|07.2015|08.2015|098.2015|10.2015/11.2015(12.2015
£ 291 298 295 304 320 329 331 337 341 350 353 355
Total (01.2016|02.2016|03.2016|04.2016(05.2016(06.2016|07.2016|08.2016|09.2016|10.2016(11.2016(12.2016
£ 368 376 380 390 387 401 403 412 418 421 421 4248
Total |01.2017|02.2017(03.2017(04.2017|05.2017|06.2017|07.2017|08&.2017|09.2017|10.2017(11.2017(12.2017
EX3 429 433 440 441 443 445 443 445 443 447 444 440

Zdroj: interni zdroj spolecnosti, dopocty vlasti




Priloha 4 Pocty zaméstnancii ve spolecnosti COP

Celkové pocty zaméstnanct slouzily v ziskani miry fluktuace za jednotlivé roky

Total |01.2010)02.2010|03.2010|04.2010|05.2010|06.2010|07.2010(08.2010(09.2010(10.2010(11.2010(12.2010
£ 125 125 135 139 141 140 140 141 148 145 143 144
Totel |01.2011)02.2011(03.2011)04.2011(05.2011|06.2011|07.2011|08.2011|09.2011(10.2011)11.2011(12.2011
L 148 151 154 162 la4d 170 174 182 191 187 132 183
Total |01.2012|02.2012|03.2012|04.2012|05.2012(06.2012|07.2012|08.2012|09.2012)|10.2012|11.2012(12.2012
£ 150 152 182 152 183 1546 188 157 145 1549 200 205
Total [(01.2013(02.2013|03.2013|04.2013)|05.2013|06.2013(07.2013(08.2013(09.2013|10.2013(11.2013|12.2013
£ 203 2035 208 204 208 207 207 207 208 208 208 211
Total |(01.2014)02.2014|03.2014|04.2014(05.2014(06.2014|07.2014)|08.2014(0%.2014(10.2014(11.2014]12.2014
= 213 213 2149 2268 226 223 223 224 229 233 242 233
Total |01.2015|02.2015|03.2015|04.2015|05.2015|06.2015)|07.2015|08&8.2015|09.2015|10.2015(11.2015(12.2015
0 255 280 265 266 268 267 268 2839 274 279 283 284
Total |01.2016|02.2016|03.2016(04.2016(05.2016|06.2016)07.2016(08.2016(09.2016(10.2016|11.2016)|12.2016
£ 291 288 285 306 318 324 328 332 341 352 357 360
Total |01.2017(02.2017|03.2017|04.2017(05.2017|06.2017(07.2017|0&8.2017|0%.2017(10.2017|11.2017(12.2017
£ 357 361 370 372 379 373 369 371 371 375 372 367

Zdroj: interni zdroj spole¢nosti, dopodty vlasti




Kompletni analyza jednotlivych let pro spole¢nost COP od roku 2010-2017

Priloha 5 Analyza fluktuace pro rok 2010 ve spolecnosti COP

35

35

25%

Upon COP Decision

Employees decided to leave

Left in Total 3 1
Average Age 37 36
Female 1 0
Male 2 1
Academic Education 2 0
INationality
Czechs 2 1
Other Nation. 1 0

Left after Probation Period

Transfer [Contract Expiration [Other Reasons |

MA Employees decided to leave
Left in Total 3 26 0 1 1
Average Age 51 36 32 35
Female 2 15 1 1
Male 1 11 0 0
Academic Education 0 23 1 1
[Nationality
Czechs 2 14 1 1
Other Nation. 1 12 0 0

Czechs
Other Nation.

N
[y

i
IS

Left in Organiz

ational Unit

Roky

2010

Leaving

[«1[]

(V3e)

Popisky radku

-]

Pocet z Pers.No+A:O.

Cash Reconciliation

Cash Reconciliation (U)
Corporate Actions (U)

CSC Cash Processing
Design Core Products (U)
Income Dividends (U)
Investment Funds (U)
Manual Entry Team

NCSC Cash Processing

New Issues Domestic

New Issues International (U)
Proxy Voting

Securities Reconciliation (U)
Settlement Global

Tax Services (U)

O R PR BMRRPRLNNRELNNERESLN

Celkovy soucet

w
()

Zdroj: interni zdroj spolecnosti, dopocty vlasti



Priloha 6 Analyza fluktuace pro rok 2011 ve spolecnosti COP

35 11 19%

33

Upon COP Decision |Employees decided to leave

Left in Total 10 1
Average Age 36 34
Female 4 1
Male 6 0
Academic Education 3 1
INationality
Czechs 10 1
Other Nation. 0 0
Left after Probation Period Transfer _
MA Employees decided to leave
Left in Total 6 16 2 0 0
Average Age 36 34 35
Female 4 8 2
Male 2 8 0
Academic Education 1 12 2
[Nationality
Czechs 3 9 2
Other Nation. 3 7

Czechs 25
Other Nation. 10
Left in Organizational Unit
Roky 2011 Ei
Leaving (Vie) [~]
Popisky radkd [+]Potet z Pers.No+A:O.
Cash Reconciliation (U) 4
Corporate Actions (U) 5
Design Core Products (U) 1
Income Domestics (U) 3
Income FCSC (U) 3
Investment Funds (U) 3
NCSC Cash Processing (U) 1
New Issues Domestic (U) 4
New Issues International (U) 4
Prague CBF Client Service 2
Proxy Voting 2
Service Delivery (U) 1
Tax Services (U) 2
Celkovy soucet 35

Zdroj: interni zdroj spolecnosti, dopocty vlasti



Priloha T Analyza fluktuace pro rok 2012 ve spolecnosti COP

16 1 7%

13

Upon COP DecisioffEmployees decided to leave

Left in Total 0 1
Average Age 0 29
Female 0 1
Male 0 0
Academic Education 0 1

Czechs 0
Other Nation. 1
Left after Probation Period Transfer _
MA Employees decided to leave
Left in Total 1 10 3 1 0
Average Age 38 33 35 25
Female 0 6 3 0
Male 2 4 0 1
Academic Education 1 5 2 0
INatiomality
Czechs 0 2 0
Other Nation. 1 1 1

“‘

Czechs
Other Nation.

o]

Left in Organizational Unit
Roky 2012
Leaving (V3e)

[

Popisky radku - |PoCet z Pers.No+A:
Asset Services Design (U)
Cash Reconciliation (U)
Corporate Actions (U)

Income Domestics (U)
Investment Funds (U)

New Issues International (U)
Prague CBF Client Service
Proxy Voting

Securities Reconciliation (U)
Settlement Products Design (U)
Celkovy soucet

R R RN WWRE BN R

Juny
()]

Zdroj: interni zdroj spolecnosti, dopocty vlasti



Priloha 8 Analyza fluktuace pro rok 2013 ve spolecnosti COP

28 7 11%

23

Upon COP Decision |Employees decided to leave

Left in Total 2 5
Average Age 33 31
Female 2 3
Male 0 5
Academic Education 0 3
INationality
Czechs 1 3
Other Nation. 1 2
Left after Probation Period Transfer _
MA Employees decided to leave
Left in Total 6 8 5 2 0
Average Age 34 33 35 37
Female 4 5 4 1
Male 2 3 1 1
Academic Education 5 5 3 1
INationality
Czechs 3 5 2 1
Other Nation. 3 3 3 1

[y
(3]

Czechs
Other Nation.

[uny
w

Left in Organizational Unit
Roky 2013
Leaving (Vse)

[

Popisky fadka [~ |Potet z Pers.No+A:O.
Cash Reconciliation (U)
Corporate Actions (U)

GSF Product Design (U)

HR Prague & Shared Services (U)
Income Domestics (U)

Manual Entry Team

New Issues Domestic (U)

Prague CBF Client Service

Proxy Voting

Quality and Change Management
Securities Reconciliation (U)
Shared Services Prague (U)

Tax Services (U)

Celkovy soucet

B U WRRPRPRPRPLRREPDWREN

N
o

Zdroj: interni zdroj spolecnosti, dopocty vlasti



Priloha 9 Analyza fluktuace pro rok 2014 ve spolecnosti COP

26 9 11%

26

Upon COP Decision |Employees decided to leave

Left in Total 7 2
Average Age 34 30
Female 2 1
Male 5 1
Academic Education 6 2

|

Czechs 1
Other Nation. 1 1
Left after Probation Period Transfer _
MA Employees decided to leave
Left in Total 5 9 0 3 0
Average Age 35 30 29
Female 2 7 3
Male 3 2 0
Academic Education 3 6 2
INationalty ]
Czechs 3 7 3
Other Nation. 2 0

N
o

Czechs
Other Nation.

()]

Left in Organizational Unit
Roky 2014
Leaving (Vse)

[«1[+]

Popisky Fadku | ~|Potet z Pers.No+A:O.
Corporate Actions (U)

GSF Product Design (U)

HR Prague & Shared Services (U)
Investment Funds (U)

NCSC Cash Processing (U)

New Issues Domestic (U)

New Issues International (U)
Prague CBF Client Service

Proxy Voting

Quality and Change Management
Tax 1 (V)

Tax Services (U)

Celkovy soucet

AP RPRPDAWOWNRLR WNRL W

N
()}

Zdroj: interni zdroj spole¢nosti, dopocCty vlasti



Priloha 10 Analyza fluktuace pro rok 2015 ve spolecnosti COP

45

36

12

13%

Upon COP Decision

Employees decided to leave

Czechs
Other Nation.

Left in Total 6 6
Average Age 35 33
Female 3 4
Male 3 2
Academic Education 1 5

‘

IS

Left after Probation Period

Transfer [Contract Expiration [Other Reasons |

Czechs
Other Nation.

[any

NN

MA Employees decided to leave
Left in Total 8 10 9 5 1
Average Age 32 32 34 29 22
Female 6 5 4 3 1
Male 2 5 5 2 0
Academic Education 4 6 3 1 0

|

o

o r

Czechs
Other Nation.

w
Ul

=
o

Left in Organizational Unit

Roky

2015

Leaving

[

(V3e)

Popisky fadku

|~ |Potet z Pers.No+A:0.

Business Enablement (U)
Cash Reconciliation (U)
Compliance Monitoring Prague
Corporate Actions (U)

GSF Product Design (U)

Income Domestics (U)

NCSC Cash Processing (U)

New Issues Domestic (U)

New Issues International (U)
New Issues Local Markets (U)
New Issues RDF Enrichment (U)
Prague CBF Client Service

Prague PFO/ New Issues (U)
Securities Reconciliation (U)
Settlement (U)

Shared Services Prague (U)
Tax 1 (U)

Finance Operations Centre Prague (S)

HR Prague & Shared Services (U)

Prague PFO/ Investment Funds (U)

(V)

N B R NP WPANNNRERERWORREPWNRBRP

Celkovy soucet

N
vl

Zdroj: interni zdroj spolecnosti, dopocty vlasti
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Priloha 11 Analyza fluktuace pro rok 2016 ve spolecnosti COP

61 22 18%

59

Upon COP Decision |Employees decided to leave

Left in Total 13 9
Average Age 34 30
Female 5 7
Male 8 2
Academic Education 11 8
[Nationality
Czechs 7 3
Other Nation. 6 6

Left after Probation Period Transfer _

MA Employees decided to leave

Left in Total 13 15 2 7 2
Average Age 30 31 26 29 32
Female 6 9 1 5 2
Male 7 6 1 2 0
Academic Education 10 11 1 3 0
[Nationalty
Czechs 8 10 2 5 2
Other Nation. 5 5 0 2 0

Czechs 37
Other Nation. 24
Left in Organizational Unit
Roky 2016 T
Leaving (Vse) d
Popisky Fadku [+ |Potet z Pers.No+A:0.

Business Enablement (U)

Cash Reconciliation (U)

Clearing Operations (U)
Compliance Monitoring Prague (U)
COO — OPS — Index Review (Sub-U)
COO - Test & Quality Assurance (Sub-U)
Corporate Actions Prague (U)
Elective Events Prague (U)

Facility Management Luxembourg (U)
HR Prague & Shared Services (U)
Income & Transfer Services (U)
Income Prague (U)

Master Data Maintenance (U)
NCSC Cash Processing (U)

New Issues Local Markets (U)
New Issues RDF Enrichment (U)
Prague CBF Client Service

Prague CBF Client Service (U)
Securities Reconciliation (U)
Shared Services Prague (U)

Tax Services Prague 1 (U)

Tax Services Prague 2 (U)

Celkovy soucet

W NP OURRPRDMRPORP WWORLNWNRSRPRE MW

(<))
ity

Zdroj: interni zdroj spolecnosti, dopocty vlasti
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Priloha 12 Analyza fluktuace pro rok 2017 ve spolecnosti COP

51

40

11%

Upon COP Decision

Employees decided to leave

Male
Academic Education

Czechs
Other Nation.

Left in Total 2 2
Average Age 34 23
Female 1 1

e
B

Left after Probation Period

Transer [Contract Expiration [OffieReasonsY

MA Employees decided to leave
Left in Total 1 30| 11 4 1
Average Age 25 30 30 30 34
Female 0 19 6 3 1
Male 1 11 5 1 0
Academic Education 1 20 5 2 0
[Nationalty
Czechs 1 19 8 3 1
Other Nation. 0 11 3 1 0

Czechs 36
Other Nation. 15
Left in Organizational Unit
Roky 2017 Ei
Leaving (Vse) hd
Popisky radka - | Pocet z Pers.No+A:0.

Compliance Monitoring Prague (U)
Connectivity CSD (U)

COO - BA — Ref. Data Services (SubU)
Corporate Actions Prague (U)

Fund ISIN Issuance (U)

General Accounting Services & Banks (U)
GSF Product Design (U)

HR Prague & Shared Services (U)

IF Income (U)

Income & Transfer Services (U)
Income Prague (V)

Master Data Maintenance (U)

NCSC Cash Processing (U)

New Issues Domestic (U)

New Issues International (U)

New Issues Local Markets (U)

Prague CBF Client Service (U)

Risk Services (U)

Securities Reconciliation (U)
Settlement (U)

Tax Services Prague 2 (U)
VendorlnvoiceMgmt.&AssetProcessing (U)

R U R P RPNDDBDBNMNNEREREWOR,R DR R RFPRWERND R

Celkovy soucet

w
iy

Zdroj: interni zdroj spolecnosti, dopocty vlasti
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Kompletni analyza jednotlivych let pro spole¢nost DBS od roku 2013-2017

Priloha 13 Analyza fluktuace pro rok 2013 ve spolecnosti DBS

8 0 3%

Upon DBS Decision [Employees decided to leave

Left in Total 0 0
Average Age 0] 0
Female 0 0
Male 0 0
Academic Education 0 0

Czechs 0 0
Other Nation. 0 0
Left after Probation Period Transfer
MA Employees decided to leave
Left in Total 0 0 0 0 8
Average Age 0 36
Female 0 1
Male 0 7
Academic Education 0 8
[Natiomaliy
Czechs 0 4
Other Nation. 0 4

Czechs 4

Other Nation. 4

Left in Organizational Unit
Roky 2013
Leaving (Vse)

i
(=]

Popisky Fadka [~|Potet z Pers.No.
AMQP (U)

Energy

Infrastructure

Investment Funds & Collateral (U)

RDF & Hub (U)

Risk Engine (U)

Technical Support Services (U)

Celkovy soucet

[ e e )

Zdroj: interni zdroj spolecnosti, dopocty vlasti
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Priloha 14 Analyza fluktuace pro rok 2014 ve spolecnosti DBS

15 1 5%

14

Upon DBS Decision |Employees decided to leave

Left in Total 1 0
Average Age 27 0
Female 0 0
Male 1 0
Academic Education 1 0
INationality
Czechs 0 0
Other Nation. 1 0

Left after Probation Period Transfer _

MA Employees decided to leave

Left in Total 3 5 1 1 4
Average Age 36 34 35 25 38
Female 1 1 0 0 1
Male 2 4 1 1 3
Academic Education 2 1 0 0 2
[Natiomaliey
Czechs 2 4 0 1 3
Other Nation. 1 1 1 0 1

Czechs 10
Other Nation.

v

Left in Organizational Unit
Roky 2014
Leaving (Vse)

[«[=

Popisky radkd [~ |Potet z Pers.No.
AD Clearing (U)

AD Energy (V)

AD Risk Analysis (U)

CmaX Functionality (U)

Customer Technical Support (U)
Investment Funds & Collateral (U)
Network Operations (U)

Request Management (U)

Risk Engine (U)

SCM Support Services (U)

Software Development Services (S)
Technical Key Account Mgt

Test Validation (U)

Celkovy soucet

N R RRRPRRRRPRRRRRN

=y
(%)

Zdroj: interni zdroj spole¢nosti, dopocty vlasti
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Priloha 15 Analyza fluktuace pro rok 2015 ve spolecnosti DBS

38 17 11%

36

Upon DBS Decision [Employees decided to leave

Left in Total 14 3
Average Age 36 36
Female 2 1
Male 12 2
Academic Education 12 2
[Nationality
Czechs 9 2
Other Nation. 5 1
[ Termination according to the nationalities |
Czechs 21
Other Nation. 17
Left after Probation Period Transfer _
MA Employees decided to leave
Left in Total 4 14 2 1 0
Average Age 32 35 34 25
Female 1 2 2 0
Male 3 12 0 1
Academic Education 3 13 2 1
[Nationality
Czechs 3 6 0 1
Other Nation. 1 8 2 0

Left in Organizational Unit

Roky 2015 Ei
Leaving (Vse) Ad
Popisky radka E Pocet z Pers.No.

AD Clearing (U)

AD Core Risk (U)

AD Data Support Systems (U)

AD Energy (U)

AD Group Support Systems (U)

AD RDF & HUB (U)

AD Trading (U)

Architecture Services (U)

Clearing GUI (U)

Clearing Test (U)

Connectivity Control & Internet (U)
CrossBusinessSyst/MobilFuncPrague (U)
Functional Test Services (S)

ICSD Functionality Prague (U)

Incident Management (U)

MD+S Test (U)

Post Trade Functional Test (U)

Post Trade Regression & Automation (U)
Request Management (U)

SCM Support Services (U)

Service Management (S)

StatistiX (S)

System Requirements (U)

Test Validation (U)

Trading Test (U)

Celkovy soucet 38

Zdroj: interni zdroj spolecnosti, dopocty vlasti
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Priloha 16 Analyza fluktuace pro rok 2016 ve spolecnosti DBS

57 10 12%
50
Upon DBS Decisi Employ ided to leave

Left in Total [ 6] 4]
Average Age 38 35
Female 1 0
Male 5 4
Academic Education 4 3
Czechs 3 2
Other Nation. 3 2

Czechs

32

Other Nation. 25

Left after Probation Period Transfer F
MA |Employees decided to leave

Left in Total [ 14] 23 7] 2| 1
Average Age 30 35 38 24 25
Female 8 3 3 0 1
Male 6 20 4 2 0
Academic Education 8 18 7 1 0
Czechs 5 18 3 0 1
Other Nation. 9 5 4 2 0

Left in Organizational Unit

[Roky |2016

|Leaving I(V§e)

Popisky rfadkd | = |Potet z Pers.No.

AD Clearing (U)

AD Core Risk (U)

AD Energy (U)

AD Group Support Systems (U)

AD Risk Analysis (U)

Analysis (U)

C&D Server Operations (U)

Cash Clearing Test (U)

Central IT

CERT (U)

CL IT CrossBusinessSysDev.Prague (U)
CL IT Settlement Dev. Prague (U)
Clearing GUI (U)
CrossBusinessSyst/MobilFuncPrague (U)
Customer Technical Support (U)
Database Management (U)

Energy Test Execution (U)

ETD Clearing Functionality (U)
Functionality PRG (U)

GAF (V)

IFS IT RefData and Interfaces (U)
MD+S Test (U)

Network Operations (U)

Post Trade Regression & Automation (U)
Quality Assurance (U)

RDS (U)

Request Management (U)

RICA (U)

Risk Management Test (U)

Software Development Services (S)
Stoxx IT DBS (U)

System Requirements (U)

Systems Infrastructure (Dpt)

Technical Key Account Management (U)
Test Tools (U)

Trading Test (U)

NRPRRPRREPRPRRBRNRRPRNRRLPRPWURRPRBRREPENDIMRNRERPRBNRERPREBNNONRNN

v
~

Celkovy soucet

Zdroj: interni zdroj spolecnosti, dopocty vlasti
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Priloha 17 Analyza fluktuace pro rok 2017 ve spolecnosti DBS
- w ]

55

46

12%

Upon DBS Decision |[Employees decided to leave

Academic Education

Left in Total z| 4
Average Age 35 37
Female 1 0
Male 1 4

Left after Probation Period

TransferF

MA |Employees decided to leave
Left in Total 7| 32 9| 1 0
Average Age 31 32 31 24
Female 3 3 3 0
Male 4 29 6 1
Academic Education 4 27 7 0
Czechs 2 13 5 0
Other Nation. 5 19 4 1

Czechs 24
Other Nation. 31
Left in Or ional Unit
[Roky |2017
ILeaving |(V§e) Iz‘

Popisky Fadkd

Pocet z Pers.No.

AD Derivatives Clearing Prague (U)

AD Regulatory Services Prague (U)

AD Securities Clearing Prague (U)

AD StatistiX (U)

Analysis (U)

AS All Markets Functionality (U)

AS Business Ops Functionality (U)

AS BusinessOps&ClientFacing Func PRG (U)
AS Client Facing Functionality (U)

C&D Advanced Support An. (U)

C&D Server Operations (U)

Central IT

Client Lifecycle Mngt Settlem&Cust. (S)
COO — BA — Ref. Data Services (SubU)
COO — e-Business (Sub-U)

Core (V)

Data Product Program Management (U)
Energy Development (U)

Energy Functionality (U)

Energy Infrastructure & Service Mgmt (U)
Energy Technical Operations (U)
Energy Test Execution (U)

Funct. Sec. & Cash & T2S Sim. (U)
Functionality PRG (U)

IFS IT RefData and Interfaces (U)
Infrastructure DB Management (U)
Integration & Tech Testing (U)
Middleware Dev. (U)

Network Operations (U)

Project Management (U)

RDS & GUI (U)

Reference Data Clearstream (U)
Regulatory Services Prague (U)

RICA (U)

Risk IT (S)

Securities Clearing Functionality (U)
Technical Member Readiness (U)

Test Environment Administration (U)
Trading Test (U)

PR NRPNRPRPRNRPRNRRR,DERWORRRERRNRRRBRRBWORRBRREBRBNNRRRW

Celkovy soucet

(%
v

Zdroj: interni zdroj spolecnosti, dopocty vlasti
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it interview jednotlivych let pro spolecnost DBS od roku 2013-2017

cent exi
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Priloha 20 formular pro hodnoceni zkusebni doby V COP

Probation Period Review for / Compliance Monitoring Prague

Starting Date Absence in PP [ Jves [ ]no
End of PP PP Interview Date _/__/201_

Assignment/Project/Tasks
(if different from the job description published under DBG Intranet > Home >Corporate Center > Human Resources > HR per
Location > HR Homepage Prague >COP HR Homepage > Recruitment COP > Location Specific Topics > COP Job Descriptions

& Job Rotation)
To be completed by HoU

Feedback from Luxembourg / Germany (if relevant): (Name)
To be added by HoU

Feedback/perception from Line Manager:
To be completed by HoU

Work Quality |:| A (Outstanding) |:| B (Above Average) |:| C (Average) |:| D (Below Average)

Work Productivity |:| A (Outstanding) |:| B (Above Average) |:| C (Average) |:| D (Below Average)

Cooperation with Others |:| A (Outstanding) |:| B (Above Average) |:| C (Average) |:| D (Below Average)

Employee’s Feedback

20



Final Result:
To be completed by HoU

[] The employment will continue after the probation period.

] The employment will be terminated.

Reason for Termination

Was the Employee recognized as being temporarily unable for work (sickness leave) or did
he/she take all-day leave during his/her probation period (annual leave, unpaid leave)?

Extension of Probation [ ]No

Period by the length of

Absence (if relevant) [] Yes, the probation period
[] will be extended by the length of such obstacles to work on the side of the
Employee.
[ ] will not be extended by the length of the obstacles to work on the side of the
Employee.

General Manager

HR

Zdroj: interni zdroj spole¢nosti
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Priloha 21 Formular pro hodnoceni zkusebni doby

Probation Period Review for

Starting Date

Absence in PP

[]Yes []No

End of PP

PP Interview #1 Date

__/__/201_

Assignment/Project/Tasks:

Feedback from FFM/Lux (n/a):

Feedback from Employee: «Name Firstname»
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Feedback/perception from Team Lead: «HoU»

Zdroj: interni zdroj spole¢nosti

Priloha 22 Typicka pozice ve spolecnosti DBS

Software Developer Java/C++

Deutsche Borse Group is one of the largest exchange organisations worldwide. As a
financial marketplace organizer, the company provides a portfolio of services covering the
entire process chain: securities and derivatives trading and clearing, netting and transaction
settlement, risk management, custody and provision of market information. Information
Technology designs, builds and operates the technological infrastructure of the company.
These highly integrated and automated IT systems are essential to our success.

Field of Activity:

You will be working as Software developer in the Unit Corporate Tools within the Section
SAP & Corporate Tools. In this role you are responsible for further development of
Compliance related Applications. This includes the analysis of Business Requirements, the
modelling of needed workflows as well as the design and development/enhancement of the
overall application.

Within your projects you will ensure that all requirements are specified in a way allowing
delivery in time, scope and budget.

Tasks/responsibilities:

o Software Development in JAVA/J2EE and C/C++

e Testing in Production, Simulation and test Environments

e Analysis of existing systems and applications, review of tools and documentation

o Support of information security relevant requirements

e 2nd and 3rd Level Support for internal customers

o Review and Analysis of Business Requirements and the respective process
modelling

23




Qualifications/required skills:

o University Degree in IT Studies or Natural Science or comparable education
« Working experience in IT

o Knowledge in Scripting (Unix Shell Scripts, Perl, Python etc.) preferred

o Advanced experiences in C, C++, JAVA

o Knowledge in process modelling using e.g. JBPM

« Experiences with databases e.g.. Oracle, PostgreSQL, MySq|l, using SQL

o High commitment and motivation, as well as coordination skills

« Proficiency in written and spoken English

Zdroj: Chyba! Nenalezen zdroj odkazii.

Priloha 23 Typickd pozice ve spolecnosti COP

DEUTSCHE BORSE
clearstream | croup

JOB DESCRIPTION

HR Administrator

Travel Expenses & Time Management

Job responsibilities:

Provide administrative support to companies of DB Group mainly outside of the Czech
Republic. In particular related to Travel Expenses and Time Management.

1. Travel Expenses:

Check and approve travel expenses for Germany, Luxembourg and other regional offices
Storage of financial documentation

Update of travel expense rates in SAP

Stay up to date with legal requirements in different countries

2. Time Recording administration:

Update and correct errors in time recording for Germany
Absence due to illness

Overtime requests

Approval of expenses due to overtime

Special holidays

SAP releases

Reporting

Qualification / required skills:

The ideal candidate has a first relevant experience in general administration preferable in
an HR environment in particular:

24



= Interestin HR

= Service minded with very good interpersonal and communication skills
= Excellent organizational and administrative skills with attention to detail
= Very good English / verbal and written communication skills

= Very good German / verbal and written communication skills

= Team spirit and collaborative working style

= Good PC skills

Working Hours

= Standard Working Hours: 40 hours weekly / 8 hours daily (between 08:00 and 18:00).
= QOvertime Work: moderate

Zdroj: interni zdroj spole¢nosti
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