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Executive Summary Report 154 / 176 respondents
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Question

People at my company behave ethically.
Mar 3, 2019

3 Questions
Mar 3, 2019

My manager (the person you report to) provides
me with feedback that helps me improve my
performance.

Mar 3, 2019

3 Questions
Mar 3, 2019

| have good opportunities to learn and grow at
my company.
Mar 3, 2019

| am excited about the Atlas Copco Group's
future.
Mar 3, 2019

3 Questions
Mar 3, 2019

My company delivers a great customer
experience.
Mar 3, 2019

The work that | do is meaningful to me.
Mar 3, 2019

| am encouraged to find new and better ways to
get things done.
Mar 3, 2019

| have good career opportunities as an employee
in the Atlas Copco Group.
Mar 3, 2019

My team demonstrates a high level of innovation.
Mar 3, 2019

| feel empowered to make decisions regarding
my work.
Mar 3, 2019

My company has a clear sense of direction.
Mar 3, 2019

| feel satisfied with the recognition or praise |
receive for my work.
Mar 3, 2019

Teams at my company collaborate effectively to
get things done.
Mar 3, 2019
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Name

Belonging

Leadership

Communicatio
n

Action Taking

Decision
Making
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Question

| feel a sense of belonging at my company.
Mar 3, 2019

| have confidence in the leadership team.
Mar 3, 2019

My company does a good job of communicating
with employees.
Mar 3, 2019

| believe meaningful action will be taken as a
result of this survey.
Mar 3, 2019

Overall, | am satisfied with how decisions are
made at my company.
Mar 3, 2019





