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Preparation of labor market for the Industry 4.0 focusing on the Russian labor market 

Vasilisa Kurnikova

The aim of this thesis is to analyze the current application of the industry 4.0 concept on the labor market and to analyze the 

specifics of the process on the example of a Russian multinational corporation, namely Gazprom. 

E V A L U A T I O N  O F  T H E  B A C H E L O R ' S  T H E S I S

The selected topic is considered crucial for current and future students as the global business changes will force both HR to 

extend their focus beyond the traditional areas and employees to build new capabilities. In the theroretical part author gives 

an overview of the Labor Market characteristics, followed by the overview of Industry 4.0 and concludes the theoretical part 

with a description of the Labor Market 4.0 specifics. This part contains sufficient level of relevant detail and is built in a logical 

way. 

In the practical part of the thesis author first introduces the overview of labor market in Russian Federation and gives 

comments on the negative tendencies (youth unemployment), however the potetial of this information was not fully exploited 

in the discussion. In the discussion part author summarizes the key findings from the interview and adds additional 

information based on supporting analysis (e.g. social media). The recommendation based on both the theoretical and practical 

part of the thesis might be useful for HR Manager of the company.

The research questions were answered sufficiently.

The bachelor's thesis corresponds in its content and form to the requirements for this type of final thesis at the University of 

Economics in Prague. I recommend to defend the thesis.

Question: What changes would you recommend to the organization to take the advantage of the potential of unemployed 

youth? How would your proposal fit into the concept Labor Market 4.0? 

Mgr. Daniela Černá

Department of Human Resource Management

I honestly declare that I am not in any allied relationship with the author of this Bachelor's thesis.


